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Solenis Corporate Human Rights Management Plan

Section 1

Overview

The Corporate Human Rights Management Plan (The Plan) supports the implementation of the commitments
set out in our Human Rights Policy, Global Standards of Business Conduct, Supplier Risk Assessment
Protocol, Supplier Code of Conduct, and Global Procurement & Responsible Sourcing Policy, as well as
applicable laws and regulations. It outlines our approach to the identification, prevention, mitigation,
remediation, and accountability for human rights impacts that have been caused, contributed to, or directly
linked to Solenis. The Plan applies to all Solenis employees, contractors, suppliers, and other stakeholders
affected by the company’s operations or supply chain.

The Plan includes our Remedy Framework, reflecting our dual responsibility to prevent adverse impacts and
to respond effectively if they occur. The Plan emphasizes a proactive approach to identifying and preventing
potential human rights impacts, while the Remedy Framework provides a structure for addressing adverse
human rights impacts when they do occur—seeking to provide those affected with fair, timely, and appropriate
redress.

Human Rights

Solenis respects individuals’ human rights, recognizing them as the basic rights and freedoms to which
everyone is entitled, regardless of ethnicity, color, gender, sex, age, language, religion, political or other
opinion, national or social origin, property, birth, or other status.

Solenis’ approach to respecting human rights is guided by the following international frameworks:

= The Universal Declaration of Human Rights (UDHR);

=  The International Covenant on Civil and Political Rights;

=  The International Covenant on Economic, Social, and Cultural Rights; and

=  The International Labor Organization’s (ILO) Declaration on Fundamental Principles and Rights at Work.

Solenis has also incorporated principles of the United Nations Global Compact (UNGC) and the UN Sustainable
Development Goals (SDGs) into its initiatives and policies, as outlined in our annual sustainability reports,
prepared in accordance with the Global Reporting Initiative (GRI).

Methodology

The Plan has been informed by Solenis’ double materiality assessment (DMA) completed in 2024, in alignment
with the European Union’s Corporate Sustainability Reporting Directive (CSRD). The DMA considered both
financial and non-financial risks, including potential impacts of our business on stakeholders and rightsholders.
As a result, it identified several material topics relevant to Solenis’ human rights management:

=  Economic, social, and cultural rights in affected communities;
=  Equal treatment and opportunities across our workforce and supply chain; and
= Working conditions across our workforce and supply chain.

Additionally, Solenis conducted a Human Rights Gap Assessment in 2025 as part of our ongoing commitment
to strengthening our sustainability and human rights practices. We identified key areas for improvement to
better align with leading international standards, including the United Nations Guiding Principles (UNGPs) and
the Organisation for Economic Co-operation and Development (OECD) Guidelines for Multinational Enterprises
on Responsible Business Conduct.
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Solenis Corporate Human Rights Management Plan

Definitions
The Plan uses the following terms and definitions (Figure 1):

Figure 1: Terms and Definitions

Term Definition

Adverse Human Rights A negative effect on the enjoyment of human rights, caused or

Impact contributed to by Solenis or linked to our operations, products, or
services. An actual impact refers to one that has already occurred,
whereas a potential impact represents a risk or outcome that could
occur in the future.

Affected Stakeholders Individuals or groups who have been or may be affected by Solenis’
operations, including employees, contractors, workers in the supply
chain, and local communities, including Indigenous Peoples.

Cause, Contribute, Linked The relationship of Solenis to an actual or potential impact:

— Cause: Direct action or inaction by Solenis
— Contribute: Involvement alongside others
— Linked: Impact by a third party in our supply chain

Child Labor Employment of children below the legal minimum age or under 18 in
work that is dangerous and interferes with their schooling. Prohibited in
all Solenis operations and supply chains.

Collective Bargaining & Fundamental human rights that empower workers to organize,

Freedom of Association negotiate, and advocate for improved working conditions.

Concerns Allegations of suspected or known violations of the law, the Global
Standards of Business Conduct, and/or Solenis’ policies or procedures.

Contingent Workers Individuals contracted through a third party and whose scope of work
and/or work environment is directly controlled by Solenis.

Data Privacy The protection of personal information in accordance with global and
local privacy regulations.

Discrimination Unfair or unequal treatment of employees based on personal protected
characteristics within internal company operations.

Due Diligence An ongoing process to identify, assess, prevent, mitigate, and account
for how Solenis addresses actual and potential adverse impacts.

Effective Remedy A legitimate, accessible, predictable, equitable, transparent, rights-

compatible, and timely response to adverse impacts, based on
engagement and dialogue, and providing a source of continuous

learning.
Employee Representative Organizations certified or otherwise recognized for the purpose of
Bodies bargaining or consulting on behalf of employees, inclusive of unions,
works councils, and health and safety committees.
Employees Individuals under direct contract with Solenis and whose scope of work

is within our control, inclusive of all time types and management levels.
Excludes contingent workers, external contractors and consultants.

Forced Labor & Modern Work that is involuntary or coerced through threats, debt, detention, or
Slavery deception. Prohibited under all Solenis codes and contracts.
Grievance Mechanism A channel (e.g., Share Your Concern) where individuals or groups can

raise their concerns safely and confidentially.
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Solenis Corporate Human Rights Management Plan

Human Rights
lllegal Forms of Labor

Investigation

Non-Discrimination &
Equality

Non-Retaliation

Remedy

Rightsholder

Safe & Healthy Workplace
Salient Human Rights
Issues

Share Your Concern

Stakeholders

Vulnerable Groups

Fundamental entitlements and freedoms of all people, as articulated in
the UDHR, ILO Conventions, and related international instruments.

Refers to employment practices that violate national laws or
international labor standards.

A privileged and confidential internal inquiry process, by which Solenis,
with or without the involvement of a third party, seeks to establish facts
and reach conclusions regarding reported concerns and recommend
remediation or disciplinary measures.

Equal treatment regardless of gender, race, religion, age, disability,
sexual orientation, or other protected characteristics.

A policy commitment that no person will suffer negative consequences
for raising a concern or filing a grievance in good faith.

Measures to make amends for harm, including financial compensation,
apologies, policy changes, and guarantees of non-repetition.

Any individual or community entitled to human rights, including
employees, supply chain workers, and impacted communities.

Supporting the physical, mental, and emotional well-being of workers
within internal company operations.

The human rights at greatest risk of severe negative impact through
Solenis’ activities or business relationships.

Solenis’ system enabling anonymous, confidential, and secure issue-
raising and case management.

Anyone who can be affected by or influence our operations, including
community residents and our own workforce; businesses; governments,
including schools and transportation agencies; first responders such as
firefighters, police and response teams; public and private utilities; and
NGOs.

Populations and communities at heightened risk of human rights
impacts, including women and migrant workers, as well as individuals
and communities who may be vulnerable or marginalized due to age,
disability, socio-economic status, Indigenous identity, migration status,
gender identity, or other demographic factors.

Working Conditions

Section 2

The environment, terms, and circumstances under which employees
perform their jobs. This includes not only the physical setting but also
the organizational culture, compensation structure, job security, and
treatment of employees.

Commitment to Human Rights

The Plan is firmly grounded in both Solenis’ internal human rights commitments and globally recognized international

standards.

International Standards

The Plan aligns with key international human rights instruments that provide an authoritative framework for
business responsibility to respect human rights:

January 2026
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Solenis Corporate Human Rights Management Plan

= ILO Core Conventions: The Plan upholds the rights enshrined in the ILO’s eight fundamental
Conventions, covering freedom of association, collective bargaining, non-discrimination, and the
elimination of forced and child labor.

= The UNGPs: The Plan has been informed by the UNGPs, which provide 31 principles outlining the state
duty to protect human rights, the corporate responsibility to respect human rights, including across the
supply chain, and the shared responsibility to ensure affected people have access to affective remedy.

= The OECD Guidelines: The Plan has also been informed by the OECD Guidelines for Multinational
Enterprises on Responsible Business Conduct, which promote positive contributions to economic,
environmental and social progress while minimizing adverse impacts that may be associated with business
operations, products and services.

Internal Commitments

The Plan supports and operationalizes Solenis’ human rights commitments, as established in the following

policies:

= Global Standards of Business Conduct: The Global Standards of Business Conduct (the Code) outlines
expected ethical behavior for all Solenis employees and business partners. It includes clear guidance on
respecting labor rights, opposing discrimination and harassment, and speaking up through grievance
mechanisms.

= Supplier Code of Conduct: The Supplier Code of Conduct (SCoC) outlines expected ethical behavior for
all Solenis suppliers worldwide. It includes clear guidance on respecting labor rights, opposing
discrimination and harassment, and speaking up through grievance mechanisms.

= Human Rights Policy: This policy affirms Solenis’ commitment to upholding the dignity and rights of all
individuals affected by its operations, products, and business relationships. It recognizes the responsibility
to respect human rights as defined by international norms and reinforces Solenis’ duty to avoid causing or
contributing to adverse human rights impacts. We make specific commitments regarding:

o Non-discrimination, including on the basis o Forced labor, human trafficking and
of sex, gender identity, and other protected working time, including overtime and
characteristics; working hours practices;

o Workplace environment and equal o Children and young workers;
opportunity; * Freedom of association and collective

o Health and safety; bargaining; and
Compensation; o Data privacy.

Internal Compliance

In addition to our core policies, we have integrated responsible business conduct into other relevant policies
and systems to support human rights and decent working conditions across corporate governance practices
(Figure 2).

Figure 2: Solenis Policies relevant to Human Rights

Document Title Document Description

Number
Americans with SL-POL- Affirms our commitment to equal opportunity by complying
Disabilities Act (ADA) 003.009 with the Americans with Disabilities Act, defining disability
Policy broadly, and providing reasonable accommodations to

qualified individuals with disabilities to support employment
and job performance.

Anti-corruption SL-POL- Reinforces a culture of integrity and requires compliance with
Policy 004.004 anti-bribery and anti-corruption laws in operating jurisdictions
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https://www.ilo.org/international-labour-standards/conventions-protocols-and-recommendations
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://mneguidelines.oecd.org/mneguidelines/
https://www.solenis.com/globalassets/resources/sustainability--regulatory-library/gsbc-english-v2.pdf
https://www.solenis.com/globalassets/resources/sustainability--regulatory-library/supplier-code-of-conduct-v8.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/human-rights.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/americans-with-disabilities-act-ada-v1.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/americans-with-disabilities-act-ada-v1.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/americans-with-disabilities-act-ada-v1.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/anti-corruption-v7.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/anti-corruption-v7.pdf

Anti-harassment

Policy
Community Relations

Policy

Conflict Minerals
Policy

Conflicts of Interest
Policy

Equal Employment

Opportunity Policy

Global Standards of
Business Conduct
Hiring Due Diligence
Protocol

Human Rights Policy

Investigations Policy

Labor Practices
Commitment Policy

Process Safety
Management Policy

Global Procurement
& Responsible
Sourcing Policy
Reporting Policy

Responsible Care® -
Environmental,

Health, Safety and
Security Policy

Responsible Palm Oil

Sourcing Policy

Supplier Code of
Conduct

Supplier Diversity
Policy
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SL-POL-
003.001
SL-POL-
001.005

SL-POL-
008.012

SL-POL-
004.002
SL-POL-
003.010

Not applicable

SL-PRT-
002.001

SL-POL-
004.030

SL-POL-
004.003

SL-POL-
003.006

SL-POL-
005.002
SL-POL-
008.000

SL-POL-
004.013

SL-POL-
005.000

SL-POL-
008.010

SL-POL-
008.007

SL-POL-
008.011

and countries.

Establishes zero tolerance for the harassment of or by
employees or others.

Sets out our commitment and approach to conducting
community relations activities with stakeholders — including
government agencies and first responders — and communities
surrounding production operations.

Outlines our commitment to procurement of raw materials,
intermediates or other goods in compliance with Section 1502
of the Dodd-Frank Wall Street Reform and Consumer
Protection Act (Conflict Minerals Rule) issued by the U.S.
Securities and Exchange Commission (SEC) as well as the
EU Conflict Minerals Regulation.

Requires Solenis employees to report or disclose any conflicts
of interest encountered in the workplace.

Affirms our commitment to be an equal opportunity employer,
with zero tolerance for discrimination in hiring or employment-
related decisions.

Sets out Solenis’ values and ethical principles for the behavior
of the business, its employees and any business partners.
Outlines our commitment and approach to promote, respect,
and support basic human rights through company processes
related to hiring and onboarding new employees.

Details our commitments to respecting human rights across
our activities and supply chain and raising awareness of
these.

Outlines our approach to conducting investigations regarding
allegations of suspected or known misconduct or violations of
applicable laws or Solenis’ Global Standards of Business
Conduct and supporting policies and procedures.

Sets out our commitment to upholding labor rights and
providing fair and compliant labor conditions across our
operations and supply chain.

Outlines our commitment to operating facilities in accordance
with the Responsible Care® Process Safety Code.

Describes our process for evaluating, selecting, onboarding,
and managing the performance of suppliers, subcontractors,
and consultants.

Describes our approach and process for employees and
others to report suspected or known misconduct or violations
of applicable laws or Solenis’ Global Standards of Business
Conduct and supporting policies and procedures.

Outlines our commitment to protecting the environment and
ensuring the health, safety, and security of workers, their
families, customers and communities, and to operating
facilities in accordance with the principles of Responsible
Care®.

Describes our objective to qualify and maintain suppliers
whose attributes and behaviors protect Solenis from safety-
based, financial, and ethical risks pertaining to palm oil.
Accompany the Global Standards of Business Conduct to
specifically apply to Solenis’ conduct in working with
suppliers.

Outlines our commitment to identify and use, as appropriate,
certified minority- and women-owned suppliers as part of
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https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/anti-harassment-v1.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/anti-harassment-v1.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/community-relations.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/community-relations.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/conflict-minerals-v01.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/conflict-minerals-v01.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/conflicts-of-interest-v6.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/conflicts-of-interest-v6.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/equal-employment-opportunity.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/equal-employment-opportunity.pdf
https://www.solenis.com/globalassets/resources/sustainability--regulatory-library/gsbc-english-v2.pdf
https://www.solenis.com/globalassets/resources/sustainability--regulatory-library/gsbc-english-v2.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/hiring-due-diligence-protocol.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/hiring-due-diligence-protocol.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/human-rights.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/investigations-v1.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/labor-practices-commitment.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/labor-practices-commitment.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/process-safety-management-v2.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/process-safety-management-v2.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/global-procurement--responsible-sourcing-policy.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/global-procurement--responsible-sourcing-policy.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/global-procurement--responsible-sourcing-policy.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/reporting-v6.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/responsible-care-english-v01.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/responsible-care-english-v01.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/responsible-care-english-v01.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/responsible-care-english-v01.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/responsible-palm-oil-sourcing-v2.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/responsible-palm-oil-sourcing-v2.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/supplier-code-of-conduct-v05.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/supplier-code-of-conduct-v05.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/supplier-diversity-v01.pdf
https://sustainability.solenis.com/globalassets/resources/sustainability--regulatory-library/supplier-diversity-v01.pdf

overall sourcing activities.

SL-PRT- Establishes process steps to proactively identify, assess, and
001.003 mitigate supplier risks.

Sustainability Policy = SL-POL- Outlines our commitment to ethics and compliance,
005.001 continuous improvement, environmental stewardship,

diversity, equity and inclusion, human rights, security, and
worker health and safety across operations and the supply

chain.
Whistleblowing Not applicable Reinforces a secure and confidential way for employees,
Privacy Notice contractors, suppliers, and other stakeholders to report

suspected misconduct, legal or regulatory violations, or
breaches of company policies, ensuring that personal data is
processed in accordance with applicable laws.

Workplace Violence SL-POL- Sets out our zero tolerance for any threatened or actual
Policy 004.023 workplace violence at Solenis facilities or anywhere that a

Solenis employee is conducting Solenis business.

Section 3

Management Approach Process
IDENTIFY & ASSESS
COMMUNICATE ADVERSE IMPACTS
HOW IMPACTS IN OPERATIONS, SUPPLY CHAINS

Human rights due diligence is central to Solenis’ ARE ADDRESSED &BUSINESS RELATIONSHIPS
continuous management of human rights risks. Our .

due diligence process is based on the OECD Due .
v

Diligence Guidance for Responsible Business EMBED
Conduct (Figure 3) and outlined in more detail in e @Zggzgii‘g““
i i INTO POLICIES & IN REMEDIATION
the fO|IOW|ng SeCt|OnS. MANAGEMENT SYSTEMS WHEN APPROPRIATE
TRACK CEASE, PREVENT OR MITIGATE
IMPLEMENTATION ADVERSE IMPACTS
F' 3. H R- ht D D.I. AND RESULTS
igure 5: AUMan Rignhts bue Diligence OECD, 2025

Risk Assessment

As part of our commitment to upholding human rights across all areas of our business, Solenis integrates
regular monitoring and review processes into our due diligence framework for our internal operations and
supply chain to ensure alignment with our Human Rights commitments. Human rights assessments are
conducted at least yearly for activities within scope as outlined in the Internal Operations Human Rights Risk
Assessment and Supplier Risk Assessment Protocol. Other assessments may be conducted more frequently
and whenever needed due to changes in business activities, regulatory developments, or identified risks.
These reviews help us proactively identify, prevent, and address potential human rights risks across our
operations and supply chain.

Risk Categories

Solenis identifies and assesses human rights risks across its operations using defined risk categories. These
categories reflect the potential for adverse impacts on individuals and communities. We continually review
and update these categories as part of wider risk assessments to ensure they remain current and responsive
to evolving conditions.

Risks are grouped into three thematic areas related to Solenis operations: labor and employment,
environment, and local communities (Figure 4).
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Figure 4: Risk Categories by Thematic Area

Labor and Employment

» Unsafe or Hazardous
Working Conditions

* Inadequate Access to Health
Resources

* Limited Safety Practices

* Excessive Working Hours

* Lack of Emergency
Preparedness

* Retaliation or Suppression of
Concerns

Discrimination

* Discriminatory Hiring and
Promotion Practices

» Unequal Pay or Benefits

» Workplace Harassment or
Bullying

* Lack of Reasonable
Accommodation

* Cultural or Language
Obstacles to Participation

* Inadequate Grievance
Mechanisms

* Bias in Disciplinary Actions or
Layoffs

* Exclusion from Development
or Leadership Opportunities

Environment and Communities

Health & Safety of : o
Employees Working Conditions lllegal Forms of Labor

January 2026

+ Child Labor

* Forced or Compulsory Labor

* Human Trafficking

* Improper Classification of
Hazardous Job Roles

* Lack of Standardized
Procedures for Verifying
Worker Eligibility

» Other Coercive or Exploitative
Practices (e.g., Debt
Bondage)

» Excessive Working Hours or
Inadequate Rest

» Unfair Wages or Inconsistent
Compensation

*Unsafe or Unhealthy Work
Environment

* Discrimination and
Harassment in the Workplace

* Lack of Worker Voice and
Representation

* Job Insecurity and Precarious
Work

* Limited Worker Awareness of
Rights and Protections

Freedom of Association &
Collective Bargaining

Employee Data Security

* Local Legal Restrictions on
Union Activity

* Retaliation or Discrimination
against Union Participants

* Lack of Employee awareness
of Rights

* Barriers to Union Formation
or Recognition

* Limited Rights for Contracted
or Temporary workers

* Lack of Monitoring and
Accountability

» Data Privacy Breach
» Breach of Confidentiality

» Compromise of Systems,
Services, and/or Information

» Cyber-attacks
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Well-being, Health & Safety of Communities

* Poor Community Engagement

* Inadequate grievance and remedy
mechanisms

* Displacement Without Support

* Inadequate Emergency Response
Preparedness

+ Strain on Local Infrastructure

* Failure to Respect Cultural or Indigenous
Rights

Negative Impact on Environment

» Exposure to Pollution and Toxins

» Unsafe Waste Management

» Water Scarcity or Contamination

+ Climate Change Contribution and greenhouse
gas emissions

* Nature, biodiversity and ecosystems

+ Impact on Indigenous or Vulnerable
Communities

* Lack of Transparency or Stakeholder

Engagement + Social or Economic Exclusion
*Untimely Notification of Concerns or Exposure » Security or Community Health and Safety
Risks incidents

Risk Evaluation Criteria

To support consistent and objective assessment of human rights risks, Solenis applies a structured evaluation
framework based on likelihood and impact. Likelihood refers to the probability of a risk occurring, while impact
denotes the potential consequences of the risk to the business. The criteria are regularly assessed to ensure
responsiveness to global developments that may alter human rights risk levels. Additional criteria beyond those

listed below are considered when evaluating likelihood and impact.

Figure 5: Likelihood and Impact Scales

Likelihood Scale

1 = Very Unlikely

2 = Unlikely

3 = Possible

4 = Likely

5 = Almost

Do not expect the
event or condition
to occur

Remote probability
that the event or
condition will occur

Impact Scale

There is a possible
chance of the risk
occurring

Strong possibility
that the event or
condition will occur

Certain

Certainty or highly
probable that the
event or condition

will occur

Financial risk of
($11-25MM)
Negative media
coverage does
not affect new
business
opportunities or
client
relationships

Financial risk of
(<$10MM)
Negligible risk of
negative media
coverage

Financial

Reputational

Operational  Negligible effect = Minor impact
on internal on systems,
operations causing a slight
(people/systems) ' increase in

workload for

January 2026

3 = Medium

Financial risk of
($26-50MM)
Negative media
coverage mildly
affects new
business
opportunities or
client
relationships

Noticeable
disruption to
internal
operations due
to system

Financial risk of
($51-100MM)
Reputational
damage from
negative media
coverage
results in some
loss of new
business and
clients
Significant
system
outages, with
people either
leaving or

5 = Very High
Financial risk of
(>$100MM)
International
negative media
coverage
results in the
loss of new
business and
clients

Complete
breakdown of
internal
operations,
preventing the
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Compliance

Risk Analysis

Negligible
breach of
regulation with
no impacts

people

Minor breach of
regulation that
requires
reporting to the
regulator/courts

failures and
people
departures
Breach of
regulation that
requires
reporting to the
regulator/courts
and results in a
fine or penalty

becoming
overworked

Breach of
regulation that
requires
reporting to the
regulator/courts
and results in
multiple fines,
penalties, and
litigation

business from
functioning

Major breach of
regulation that
requires
reporting to the
regulator/courts
and significant
prosecution,
fines, penalties,
and litigation

Once human rights risks are identified, Solenis conducts a structured assessment to determine their
relationship to these risks, the root causes, and potential consequences for affected individuals or
communities. This includes:

=  Evaluating risks using the likelihood and impact criteria.
=  Analyzing the relationship between the risk and the company (i.e. cause, contribute, directly linked).

=  Analyzing the relationship between the risk and its underlying drivers (e.g., policy gaps, supplier practices,
operational pressures).

= Engaging relevant stakeholders to understand context and lived experience.

= Considering human rights risks associated with mergers and acquisitions (M&A), including inherited labor
practices, safety protocols, and access to grievance mechanisms. These risks are assessed pre-
transaction and managed through integration measures.

= Prioritizing risks based on their salience and potential for harm.

This assessment informs both the design of prevention and mitigation measures, and the implementation of

appropriate remediation strategies.

Prevention and Mitigation Measures

Our efforts to prevent or mitigate human rights impacts are guided by our relationship to those impacts. This
involves our assessment of whether Solenis caused, contributed to, or is directly linked to the harm through its
operations, supply chain, or business relationships (Figure 6).

Figure 6: Determining Solenis’ link to the Harm

January 2026
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Solenis operations directly
result in negative impacts

We have control over the
actions and can take steps
to remediate the impacts

Take direct action to cease
and prevent negative
impacts

Solenis operations/actions in
our supply chain contribute
to negative impacts

We do not have control but
we do have influence to
affect response efforts

Take direct action and
leverage influence with
involved parties to cease and
prevent negative impacts

Where Solenis has Caused Impacts

Directly Linked

Solenis is linked to negative
impacts through our
business relationships

We do not have direct
control or real influence over
response efforts

Join collective and organized
efforts to influence the
involved parties to prevent
and mitigate negative
impacts

Once Solenis’ link to the harm has been determined, we then implement appropriate prevention or mitigation
measures depending on the human rights issue (Figure 7).

Figure 7: Prevention and Mitigation Examples by Human Rights Issue

Health & Safety of : i
Employees Working Conditions lllegal Forms of Labor

*Implement global EH&S
Policy and certify sites to
1ISO45001, ISO14001,
and RC14001

*Conduct safety training,
site-specific risk
assessments, and provide
PPE and medical
evaluations

*Maintain Safety
Committees, crisis
protocols, and confidential
reporting channels

»Offer EAPs, wellness and
mental health platforms

January 2026

*Conduct annual
compensation
benchmarking and pay
equity reviews

* Deliver mandatory training
on workplace behavior
and ethics, and ensure
compliance with labor
laws and global standards

*Operate grievance
mechanisms, employee
feedback surveys, and
implement DEI initiatives

*Prohibit all forms of
forced labor through
internal policies aligned
with ILO conventions, and
verify worker age at hiring

*Restrict hazardous work
to qualified adults

*Implement standardized
onboarding and conduct
regular payroll audits

*Require third-party labor
providers to meet Solenis’
labor standards and
maintain grievance
channels
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Discrimination

*Enforce Anti-
Discrimination and
Harassment Policies with
formal complaint
procedures and a
confidential reporting
platform

*Deliver mandatory anti-
harassment and
unconscious bias training
for employees, and
inclusive hiring training for
managers

*Conduct annual pay
equity reviews and
cross-functional pay

Freedom of Association

& Collective Bargaining

*Maintain a Human Rights
Policy affirming freedom
of association and
collective bargaining, and
ensure compliance with
local labor laws

*Provide translated
materials on organizing
rights and support fair
union recognition and
engagement processes

*Operate confidential
grievance channels and
assign HR team to meet
regularly with
representative bodies

Employee Data Security

*Conduct regular Data
Protection Impact
Assessments and multiple
internal/external IT
assessments per year

* Apply anonymization
techniques to employee
data to protect individual
privacy during analysis
and reporting

* Audit and respond to
vulnerabilities, 